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Part 1.

Labour
Market
Trends

.A

Illustration by Dave Murray as published in the Globe and Mail, December 31, 2021
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LABOUR SHORTAGE TRENDS

_ ' LABOUR SHORTAGE & |
The unemployment to job i TRENDS ¥

.. ) ¢
vacancy ratio in Canada is at JELE

a historic low, amid a record e wanploment
tight labour market et § o)

! .
abour market 2 W7 m [ 14

g 40 Ny
R sl W
T N\ .
¢ I N =
—m 2 u aa ¢
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LABOUR SHORTAGE TRENDS
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PROJECTED JOB OPENINGS IN BRITISH COLUMBIA

FIGURE 1-1: JOB OPENINGS, B.C., 2022-2032

Total job openings: 1,017,000

63%
Replacement (636,000)

37%
Expansion (381,000)

Source: BC Labour Market Outlook, 2022-2032 Forecast
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SOURCES OF NEW LABOUR SUPPLY

FIGURE 1-2: SOURCES OF NEW LABOUR SUPPLY, B.C,, 2022-2032

Supply additions: 1,020,000 47%

Young people starting
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38%
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8%
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Additional supply
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Source: BC Labour Market Outlook, 2022-2032 Forecast
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SOURCES OF NEW LABOUR SUPPLY

FIGURE 2-2: SOURCES OF NEW WORKERS, B.C., 2022-2032, ANNUAL
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Source: BC Labour Market Outlook, 2022-2032 Forecast
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YOUNG PEOPLE STARTING WORK VS. JOB OPENINGS

FIGURE 2-3: YOUNG PEOPLE STARTING WORK VS. JOB OPENINGS, B.C,, 2022-2032, ANNUAL
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CUMULATIVE SUPPLY GAP

FIGURE 2-4: CUMULATIVE SUPPLY GAP, B.C,, 2022-2032, ANNUAL
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Source: BC Labour Market Outlook, 2022-2032 Forecast
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UNDERSTANDING THE NATURE OF THE PROBLEM

AGE PYRAMID OF THE

CANADIAN POPULATION (2021)

year of birth year of birth
Male age Female
3931 Greatest Generation {born before 1928) 100 A Greatest Generation (born before 1928) 1921
1926 = - 95 - |- 1926
1931 o - 90 - b 1931
1936 - Interwar Generation (1928 to 1945) - 35 - Interwar Generation (1928 to 1945} - 1936
1541 - ——— b 1941
1546 = = - 75 - - 1946
1951 = o 70 - - 1951
1956 = Baby Boomers (1946 to 1965) L 65 = Baby Boomers (1946 to 1965) L 1956
1961 = 0 - 1961
o — E—
1566 S S R | - 1966
1271 - Generation X (19661t01980) [ 50 ]  Generation X (1966 to 1980) B
1976 = - 45 - b 1976
1981 - - 40 = - 1981
1986 - . & - 35 - X ¢ - 1986
1991 Millennials (1981 to 1996) fi ot i Millennials (1981 to 1996) | 1901
1996 - 25 - b 1996
2001 L 20 - | 2001
2006 | Generation Z (1997 to 2012) I % o Generation Z (1997 to 2012) | 2008
2011 10 2011
2016 Generation Alpha (2013 to 2021) L 5 - Generation Alpha (2013 to 2021) | 2016
2021 1 1 1 1 1 0 1 1 L 1 1 2021
300,000 250,000 200,000 150,000 100,000 50,000 0 o 50,000 100,000 150,000 200,000 250,000 500,000
Number
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JOB OPENINGS BY MAJOR INDUSTRY GROUP

FIGURE 4-1: JOB OPENINGS BY MAJOR INDUSTRY GROUP -TOP TEN, B.C,, 2022-2032
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RFT POSITIONS POSTED BY EMPLOYEE GROUP

January 1 — December 31, 2022
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TOTAL RESIGNATIONS BY EMPLOYEE GROUP
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TOTAL RESIGNATIONS: 2019 - 2022
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RESIGNATIONS BY EMPLOYEE GROUP <1 YEAR
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RESIGNATION EXIT INTERVIEWS

Resignations & Resignation Exit Interviews: 2019-2022

90
80
70
60

50

84
48
40 37 37
30 29 27
20 15
12
) - -
0

2019 2020 2021 2022

M Interviews M Total Resignations

metrovancouver 18



RESIGNATION EXIT INTERVIEW THEMES

Resignation Exit Interview Themes: 2019 - 2022
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TOTAL RETIREMENTS
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ANNUAL AND YEAR TO DATE TURNOVER STATS
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Seymour Falls Dam
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